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To: Directors of Affiliated Organizations and Concerned Parties

Re: Faculty Recruitment through the Innovation Strategy Program (Field of Geo-environmental
science (Earth Resources, Marine and Civil Engineering)) at Faculty of Engineering, Kyushu
University

Faculty of Engineering, Kyushu University is committed to addressing various contemporary
societal challenges, such as realizing a low-carbon society, by fostering researchers who actively
engage in innovation. As a part of this initiative, we are now seeking applications from promising
young faculty members with exceptional research capabilities. The Innovation Strategic Program
will recruit about two excellent associate or assistant professors in each of three engineering
fields: materials science (Chemical Engineering, Applied Chemistry, and Materials), Physical
Science (Applied Quantum Physics and Nuclear Engineering, Mechanical Engineering,
Aeronautics and Astronautics), and geo-environmental science(Earth Resources, Marine and
Civil Engineering), for a total of about six positions.

Therefore, we kindly request your assistance in disseminating this information and, if possible,
recommending suitable candidates who meet our criteria.

The specific details of the recruitment are as follows:

1. Affiliation: Faculty of Engineering, Kyushu University

2. Number of Positions: Approximately two Professors at the rank of Associate or Assistant

3. Recruitment Field: Earth Resources, Marine and Civil Engineering (Civil Engineering,

Marine Systems Engineering, and Earth Resources Engineering)
Please specify your preferred department order within the three departments, such as Civil
Engineering including Disaster Risk Reduction Research Center, Naval Architecture and
Ocean Engineering, and Earth Resources Engineering, or your preferred three laboratories in
the above departments (For reference, please visit the website of Faculty of Engineering,
Kyushu University).

4. Duties: Research and education in the Earth Resources, Marine and Civil Engineering (Civil
Engineering, Marine Systems Engineering, and Earth Resources Engineering). Department
of Civil Engineering: Focus on Infrastructure, Environment, and Disaster Mitigation.
Department of Marine Systems Engineering: Naval Architecture and Ocean Engineering,
Ocean Renewable Energy, and Underwater and Subsea Engineering. Department of Earth
Resources Engineering: Exploration Geophysics in Subsurface Environment, Renewable
Energy Resources, and Carbon Dioxide Geological Storage.

5. Qualifications:

(1) Possession of a doctoral degree at the time of appointment
(2) Demonstrated outstanding research accomplishments in the relevant field
(3) Strong motivation to promote innovation in the field of engineering

6. Employment Period: Five years (tenure-track system, with the possibility of continued
employment subject to evaluation (At the end of 4 years) )

7. Expected Starting Date: As soon as possible, preferably after April 1, 2024

8. Application Documents:



10.

11.

12.

(1) Curriculum Vitae (including name, date of birth, current address, educational background,
employment history, etc.)

(2) Preferred Department Order within the Three Options

(3) Preferred Position at the Time of Employment: Seeking Assistant Professor position,
Seeking Associate Professor position, or Either Assistant or Associate Professor positions.

(4) List of Academic Achievements

L Research achievements (academic papers, publications, etc.), If the academic
paper has an Impact Factor (IF), please include the latest value.

II. Educational accomplishments

II1. Activities in academic societies and contributions to society

IVv. A list of research grants and other external funding, specifying roles as principal

or collaborating investigator, and including current grant applications
(5) Reprints of Major Publications (up to three)
(6) Summary of Research Activities to Date (up to one page of A4 size)
(7) Research Plan for Innovations in the Field of Engineering (up to one page of A4 size)
(8) Aspirations in Education (up to one page of A4 size)
(9) Names and Contact Information of Two Referees
Selection Process: Initial document screening (1st round) followed by interviews (2nd round).
The interviews may be conducted online.
Application Deadline: Applications must be received no later than December 25, 2023
(Monday).
Submission Address and Contact Information:
(1) If sending application documents via postal mail:
In an envelope marked “Innovation Strategy Program Faculty Recruitment (Earth Resources,
Marine and Civil Engineering),” please enclose one copy of application documents and a
USB drive containing a PDF file of the documents and mail to:
Postal Address:
Human Resources Department, General Affairs Division,
Faculty of Engineering, Kyushu University
744 Motooka, Nishi-ku, Fukuoka 819-0395, Japan
(2) If sending application documents electronically:
For inquiries and to submit electronic application documents, please send an email with the
subject line "Application for Innovation Strategy Program Faculty (Earth Resources, Marine
will be provided with a URL link for uploading your documents. Please compile all
documents into a single PDF file.
Contact:
Human Resources Department, General Affairs Division,
Faculty of Engineering, Kyushu University
*Please note that application documents and data will not be returned.
Working conditions:
(1) Place of work:
Faculty of Engineering, Kyushu University (744 Motooka, Nishi-ku, Fukuoka City)
(2) Working hours, breaks and overtime work:
Based on the discretionary labor system for professional work, it is regarded that working
hours are 7 hours and 45 minutes irrespective of how much time the employee actually



spends on his/her work.

(3) Holidays:

In addition to *annual leave, Saturdays, Sundays, national holidays and the period from the
29th of December to the 3rd of January
(*Granted based on the period from the date of hire to December 31)

(4) Salary:

The annual salary system, which was introduced on 1st of April 2020, will be applied. The
annual salary is determined in accordance with the university's pay scale based on
experience, etc.

(5) Insurance:

Employment insurance, industrial accident compensation insurance, health insurance and
employees' pension insurance.

(6) Status of measures to prevent passive smoking:

No smoking is permitted on the university premises.
13. Notes:

(1) Candidates may be requested to come to the campus for an interview. The University does
not cover travel costs or other expenses relating to interview attendance.

(2) In line with the Basic Act for a Gender-Equal Society (Act No. 78 of 1999), Kyushu
University is an equal opportunity employer.
http://danjyo.kyushu-u.ac.jp

(3) Kyushu University is an equal opportunity employer and follows the principle of the Act
on Employment Promotion etc. of Persons with Disabilities (Act No. 123 of 1960, revised
in 2013) and Act on the Elimination of Discrimination against Persons with Disabilities
(Act No. 65 of 2013).

(4) The accompanying spouse employment system has been implemented at Kyushu
University from July 2017.

(5) If you have been disciplined in the past for sexual violence, including sexual harassment,
against students, please be sure to enter the nature of the disciplinary action and the
specific reasons for it in your resume or other documents. False statements may result in
cancellation of employment or disciplinary action.

We appreciate your assistance and understanding, and we look forward to your support and
cooperation. If you have any questions or require further information, please do not hesitate to
contact us.

Sincerely,

Motoji Yamamoto
Dean

Faculty of Engineering,
Kyushu University



